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Payment of the LTI bonus of the CEO and GM 
(example of 5-year deferral, if the accrued amount is higher than the maximum variable amount, the up-front portion falls to 40% and the deferred portion 

rises to 60%)  
2022 2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 

       1-year retention 
 

          

Performance assessment period 

Up-front  
Perf. 

Share 

Up-front 

Perf. Share 
          

(45% of 
bonus) 

(45% of 
bonus) 

  1-year retention 
 

        

  

Deferred 
Perf. Share  

Deferred 
Perf. Share  

        
(11% of 

bonus) 

(11% of 

bonus) 

    
 

1-year retention 
 

      

    

Deferred 

Perf. Share 

Deferred 

Perf. Share  
      

(11% of 
bonus) 

(11% of 
bonus) 

      
 

1-year retention 
 

  
  

      

Deferred 
Perf. Share 

Deferred 
Perf. 
Share      

(11% of 

bonus) 

(11% of 

bonus) 

        
 

1-year retention 
 

  

        

Deferred 

Perf. 
Share  

Deferred 
Perf. Share  

  
(11% of 

bonus) 

(11% of 

bonus) 

          
 

1-year retention 
 

          

Deferred 
Perf. Share  

Deferred 
Perf. 

Share  

(11% of 
bonus) 

(11% of 
bonus) 

 
 

 



 

                                                                                                                                                              

 

• 

• 

• 

• 

 

• 

• 

 
 



 

                                                                                                                                                              

 

 

 
 

 

 

 



 

                                                                                                                                                              

 

Pay out for top MRTs: 
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73 total amount of the correction with reference to the deferred portions paid in 2021 



 

 

The sum of certain figures may not square with the total because of rounding differences. 



 

 

 

 

 

 

 

 

 



 

 

 

        

    

    

  

  

  

  



 

 



 

 

 



 

 

 
 
 



 

 


