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CEO 

Short-term bonus  
(% fixed remuneration) 

Long-term annual bonus (% fixed remuneration) 

target maximum target maximum 

90% 117% 60%  72% 
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1. Sustainable assets under management: growth in the percentage weight of sustainable assets under management in relation to total assets 
under management 
2. Green Credit Amount: issuances specifically focusing on sustainability (ESG)  
3. Net Zero Banking Alliance:  disclosure of at least two additional decarbonisation targets by 2030 and by 2050 for high-emission sectors; 
definition of business strategies for the Oil & Gas and Power sectors by the NZBA deadline. 
4. Implementation of BEMS (Building Energy Management System) technology: increased coverage over the Bank's branches and Management 
Centres; pilot project of centralised platform for BEMS management with AI algorithm 
5. Progress in diversity, equity and inclusion: achievement of incremental targets with respect to the Gender Plan in the categories of middle 
managers and Executives 

 ESG Rating: maintaining the current Moody’s Analytics, CSA (Corporate Sustainability Assessment) S&P31, CDP, Sustainalytics (Morningstar) 
ratings
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https://istituzionale.bper.it/documents/133577364/0/BPER_Piano_Industriale_22-25_S.pdf
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